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‘Inspiring Education, Achieving Our Dreams’
	
Behaviour Policy

1. Aims
At our school, we believe that all children are entitled to a fair and consistent behaviour policy. This policy is guided by legal requirements plus up to date guidance from the DfE and Local Authority. Our behaviour policy helps us to create a caring, stimulating an secure environment in which staff and pupils can work and play safely and to encourage the involvement of parents/carers in the development of their child.

Our school has one rule which is, simply, ‘Do as you are told’. This does not mean a dictatorial style of management, but that there is a clear expectation if someone is asked to do something that it will be complied with unless there are clear reasons not to do so. The same rule is expected for staff, governors and parents/carers.

We will enable our pupils to:
· Be healthy
· Stay safe
· Enjoy and achieve in their learning
· Make a positive contribution to school and the wider community
· Achieve future economic well-being
· Access the full range of learning opportunities in a calm and positive environment
· Achieve through appropriate expectations of work and behaviour with praise, reward and celebration and explicit and consistent consequences/sanctions
· Behave appropriately in a wide range of social and educational settings
· Value the right of the individual

Our behaviour policy will aim to:
· Raise pupils’ self-esteem
· Promote and develop empathy and respect for self and others
· Develop pupils’ self-discipline and acceptance of responsibility for their own actions
· Ensure regular and punctual attendance
· Develop an awareness of, and adherence to, appropriate behaviour
· Encourage pupils to value the school environment and its routines 
· Ensure that pupils are confident of their right to be treated fairly
· Empower staff to determine and request appropriate behaviour from everyone
· Acknowledge that the maintaining of good behaviour within the school is a shared responsibility
· Ensure that positive behaviour is always recognised
· Ensure the consistency of implementation throughout the school
· Ensure the rights and responsibilities of all members of the school community are known and adhered to

2. Developing Positive Behaviour
Positive behaviour will be taught through setting clear and positive examples for children and through a comprehensive curriculum and clearly themed values assemblies. In EYFS, this will be modelled by adults in positive interactions and play throughout the day. Positive behaviour will always be commented on by staff and pupils thanked for their positive attitude and behaviour as a reminder to all pupils of the expectation. This includes high expectations of manners around school.

3. Expectation of the school community
It is the expectation of the school that staff and governors will:
· Follow the one school rule
· Lead by example
· Be consistent in dealing with pupils
· Encourage the aims and values of the school and local community among the pupils
· Have high expectations of all pupils
· [bookmark: _GoBack]Meet the educational, social, emotional and behavioural needs of the individual pupils through an appropriate and challenging curriculum and through individual support where needed
· Encourage regular communication between home and school

It is the expectation of the school that pupils will:
· Follow the one school rule
· Respect, support and care for each other and for staff, in school and in the wider community
· Listen to others and respect opinions and follow the classroom rules
· Take responsibility for their own actions and behaviour
· Do as requested by all members of staff throughout the school day and at events
· Be tolerant of others, irrespective or race, gender, religion and age and have a good understanding of the protected characteristics

It is the expectation of the school that parents and carers will:
· Follow the one school rule
· Be aware of and support the school’s value and expectations
· Support the school’s behaviour systems and listen carefully and constructively to what the school is saying about behaviour
· Provide the school with an up-to-date emergency contact number 
· Sign the home-school agreement and adhere to it

4. Curriculum
Through our curriculum, we teach the pupils the above principles and values. PSHE is taught across all age groups each week and we follow the SCARF PSHE Scheme of Work and adapt their suggested lessons to suit our school and our pupils. In Nursery and Reception, emotional well-being and social skills are implicitly taught to enable children to succeed in all aspects of PSED Early Learning Goal.

Weekly values are discussed in Monday assemblies and set as a target for pupils to focus on during the week in lessons and outside of lessons. At the end of the week, the pupils who have demonstrated those values most clearly are selected as Stars of the Week and are celebrated in assembly with a certificate to take home and their name put in the following week’s newsletter.

We firmly believe that a well structured and interactive curriculum, together with Quality First teaching and effective learning opportunities, contribute to good behaviour and attitudes within our school.

5. Rewards and Sanctions
Praise:
All good systems start with praise and thanking individuals for good behaviour and attitudes. Pupils should be praised openly and clearly and this may include being awarded house points, stamps, certificates etc.

Rewards
Pupils may be rewarded with house points, certificates, stamps etc and will also be acknowledged at times in Star of the Week assembly. Staff will also use Senior Leaders to support through praise and reward by sending children to share work or good attitudes for praising and celebrating.

Sanctions:
Before explaining our behaviour system, it is an expectation that all children will display expected behaviours at all times and these sanctions will be used rarely.

All staff are expected to exhaust all strategies that promote positive behaviour before applying any sanctions. Strategies include:
· Ensuring that lessons are worth behaving for and are well planned and are stimulating and enjoyable
· That there is an ethos for good behaviour and a positive attitude towards learning
· Minor behaviours are tactically ignored or dealt with by using low key reminders to regain concentration and promote learning
· Having clear expectations and class rules which are built around learning
· Giving children time to complete activities and work and being as independent as possible
· Focussing on positives of other pupils and using reminders that do not interrupt the flow of the lesson

If a child presents any form of challenging behaviour, then remind them of the expectations and the good behaviour of others around them and explain why they shouldn’t be displaying the poor behaviour they are choosing to display. We fully understand the backgrounds of all of our pupils and understand their individual needs and accommodation is made where necessary for specific individuals.

If the above does not support the pupil to return to learning then staff will use the following behaviour chart which must be displayed in their rooms:

	First Warning:
	Second Warning:

	Yellow Card:
	Red Card:



First Warning:
Pupils who continue to ignore previous reminders about behaviour will be given a clear verbal and visual warning. Their name will be written in the First Warning box together with a verbal reminder that we do not expect their mis-behaviour to continue and become a second warning. Staff will also give a reminder of the behaviour expected.

Second Warning:
If the mis-behaviour persists and a second warning is issued, the teacher will move the child’s name into the Second Warning box. They will also explain to the child what happens if the mis-behaviour continues and they end up with a Yellow Card (see below). Staff will explain what behaviour is expected in order for the child to not receive a Yellow Card.

Yellow Card:
If mis-behaviour continues further then the child will be issued with a Yellow Card and their name written in that box. This means that they will lose their next playtime and be expected to do their work during that time. Staff from that class will be asked to cover this or arrangements with another colleague will be made. Staff will explain to the child that their work is expected to be continued with during this session and again remind them of expected behaviour. If work has already been completed, then further work will be set. Staff will also explain what it will mean if they receive a Red Card.

Red Card:
If a child’s behaviour continues to present significant difficulties in the classroom and disrupt other pupils’ learning, then a Red Card will be issued. This will mean that the child is removed immediately from the classroom and taken to another member of the Senior Leadership Team to continue their work with that person. On arrival with the member of SLT they will not be asked to explain their behaviour, but will be directed to a seat where they can continue their work and will receive limited support in doing that work. In KS1 this will be for the morning or afternoon session, in KS2 it may be for the entire day depending on the reason for the red card being issued. They will also lose some or all playtimes for the rest of the day (or the following day if the issue occurs at the end of the school day).

If a red card is issued on the playground during breaktime or lunchtime due to their behaviour, then the child will lose their playtimes and lunchtimes for the next appropriate period of 24 hours (ie the next day in school) but will remain in lessons to continue with their learning in class. Staff will need to arrange cover for the child for these periods of time.

Purple Card:
Every classroom has a Purple Card with their class name on. This is to be used by staff in extreme emergencies where a pupil or member of staff is at significant risk of harm. The purple card will be sent with a child with the task of finding the first adult they can. This adult will then immediately leave what they are doing and attend the classroom indicated on the Purple Card. They will then work with the sender of the card to assess what needs to be done and carry out actions necessary which may include sending for a senior member of staff.

Beyond Red/Purple or Verbal Abuse/Physical Violence:
If a child continues to disrupt the class they have been placed in, or if their behaviour is beyond the expectations of the school in terms of verbal abuse or physical violence, they will immediately be sent to the Headteacher, Deputy or Assistant Headteachers where they will then spend time contemplating what has happened. Support will then be put in place to enable the child to understand the effects of their behaviour on themselves and others and understand the clear expectations of behaviour at school. They will also be reminded of any further support/sanctions that have been incurred as a result of their behaviour, such as:
· Support from the Learning Mentor if appropriate
· Playtime removal and for more extreme cases, this time spent with Senior Leaders down by the Nursery classroom
· Non-attendance on school trips/events
· Non-attendance at sports events or other events where they are representing the school
· Involvement of their parents in their behaviour management and the expectations at school
· Possible exclusion from school

Exclusions:
Exclusions will be used as a last resort at our school and will only be used for what are deemed as extreme cases. Physical incidents against staff may result in a fixed term exclusion and persistent physical violence to other pupils or towards staff may result in a permanent exclusion providing all other strategies have been tried and not worked.

Any exclusion must be agreed by the Headteacher and must be reported to the Governing Body and to the Local Authority. The Headteacher is responsible for doing this.

6. Roles and Responsibilities
Behaviour is the responsibility of all staff and all staff must follow this clear guidance and follow agreed methods and strategies for dealing with misbehaviour. Staff should call on advice and support from colleagues at any time they feel it is needed and understand that this does not reflect on their ability as a classteacher, but that they need further advice on dealing with misbehaviour.

7. Restrictive Interventions, including use of reasonable force
In line with the guidance from the DfE (Restrictive Interventions, including use of reasonable force, in schools (April 2026), we have considered and consulted with governors and staff and agreed to the following. In the guidance it states “All members of school staff have a legal power to use reasonable force in certain circumstances”.

The school and its staff endeavour to use all possible methods to support any child without physically intervening, but we recognise that there may be times when reasonable force might be required. 

Reasonable Force will only be used in the following situations:
· When a child is at risk of hurting themselves if their behaviour or actions continue
· When a child is at risk of hurting other pupils if their behaviour or actions continue
· When a child is at risk of hurting a staff member or other adult
· When a child is at risk of significantly causing damage to property or resources, that may in turn then be a risk for other members of the school community, such as throwing chairs, smashing windows, throwing implements at others etc.

Reasonable Force will be a last resort and will be time limited as much as possible to avoid escalating any potential situation for the child. 

Staff should consider carefully whether Reasonable Force will actually increase the problem before they decide to employ it, and should attempt to get another member of staff before using any kind of Reasonable Force. We recognise that this might not be possible but this should only be in rare circumstances.

All uses of Reasonable Force must be recorded on the CPOMS system and discussed with a Senior Leader who will go through the incident with the member of staff and discuss lessons learnt and plans for the future with the child should there be a chance of the initial incident happening again so that we can avoid escalation to using Reasonable Force in the future.

Parents must also be informed if Reasonable Force of any kind has been used, and this must be done by letter or email and be clear in the facts that led to the incident and what Reasonable Force measures were employed. It must also detail how things currently are for the child and if there are any injuries to any parties as a result of using Reasonable Force. At the end of the letter or email, it will detail the plan going forwards and how the school intends to prevent the use of Reasonable Force being needed again.

Reasonable Force is seen as follows but we recognise that this list is not exhaustive as different incidents could lead to other measures being necessary.

· Blocking a child from exiting a building or classroom or area within the school
· Putting arms across exits points in an area to prevent egress
· The adult placing arms next to a child to create a safe space against a wall or other surface to prevent injury to themselves or others, but not touching the child
· Holding a child’s hand to remove them from a situation and help them calm down
· Only staff who are trained in Team Teach will do anything that might be considered ‘intrusive’ unless a Senior Leader feels that there is a greater risk of the child hurting themselves or others by not acting and holding the child as carefully but more robustly than previously described. Should this be necessary then the HT or DH must be informed directly and be in attendance if at all possible. Again, a full review must be completed afterwards.

Following an incident any child who has been subject to the use of Reasonable Force will receive time to calm and settle, as the incident may have been harrowing for the child, before being given remediation time with another member of staff who has not been involved in the incident. They will be given time to reflect on what has happened and support to understand what prompted the actions taken. They will also be given the opportunity to talk to the member of staff who has used Reasonable Force.

Any staff who have found it necessary to use Reasonable Force will be given time for their own de-escalation and review, and time with another senior member of staff before they resume their duties as this could have been a harrowing experience for them also.

8. Review
This policy will be reviewed annually.
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